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14/In this work setting, it is difficult to speak up if | perceive a problem with patient care. Organization 18 14 68 3.64|+0.13 - 3.54[+0.10 22
77 1 get the tools and resources | need to provide the best care/service for our clients/patients. Organization 18 18 64 364 021 023 383 019 22
11|In this work setting it is difficult to discuss errors. Organization 14 14 73 3.68|+0.20 - 3.38[+0.30 22
57| When | speak up, my opinion is valued. [o] ti 9 27 64 3.73 -0.04]- 3.69[+0.04 22
81| Information from this survey will be used to make Organization 14 18 68 3.73|+0.10 +0.18 3.69(+0.04 22
83| feel a sense of personal connection to the broader organization, Health. [o] ti 14 23 64 3.73|+0.21 - - - 22
49| rarely lose sleep over work issues. Employee 23 9 68 3.77. -0.01]+0.05 3.46[+0.31 22
76 | Different work units work well together in this O ti 9 23 68 3.77. -0.08|+0.03 3.5|+0.27 22
2|1 would stay with this organization if offered a similar position elsewhere. 1l 9 32 59 3.82 -0.1/+0.02 3.46[+0.36 22
18|Di in this work settina are resolved (i.e.. not who is right. but what| Or ti 9 27 64 3.82|+0.02 - 3.77[+0.05 22
6|Overall, | am a satisfied employee. 1l 9 23 68 3.86 -0.11 -0.06 3.62[+0.24 22
13| The culture in this work setting makes it easy to learn from the errors of others. [o] ti 14 9 77 3.86 -0.02]- 362[+0.24 22
71| The person | report to regularly connects with me about my rforme Manager 9 32 59 3.86 -0.15)- 3.46[+0.40 22
4811 am able to disconnect from work during my free time_ etc.). |Employee 9 23 68 3.91]+0.01 +0.11 3.69[+0.22 22
50/1 am able to free my mind from work when | am away from it. Employee 14 18 68 3.91[+0.08 4021 3.23]+0.68 22
60| The actions taken by this organization on social issues make a difference in the community. | Or ti 5 27 68 3.91]+0.03 +0.13 3.92 -0.01 22
63| The actions of this organization live up to our mission. Organization 5 27 68 3.91 -0.01)- 3.92 -0.01 22
41 would like to be working at this organization three years from now. Ll 5 36 59 3.95 -0.12 -0.08 3.62[+0.33 22
47|1 can enjoy my personal time without focusing on work matters. Employee 9 18 73 3.95[40.07 +0.16 3.15/+0.80 22
72| The person | report to supports me in developing new skills Manager 14 14 73 3.95 015 0.27 3.92+0.03 22
73| This organization provides career Or ti 9 18 73 3.95|+0.10 +0.26 a4 0.05 22
16| Nurse input is well received in this work setting. Organization 9 18 73 4]+0.22 - 4 0 22
58| feel like | belong in this i Employee 5 32 64 4]+0.02 0.04 3.69]+0.31 22
5|1 would recommend this organization as a good place to work. Il 9 23 68 4.05[+0.03 +0.06 331[+0.74 22
17| The ohvsicians and and clinical staff here work toaether as a well- di ti 5 27 68 4.05/+0.11 - 3.77[+0.28 22
65]1 see our values consistentl in my department. Organization 9 18 73 4.05[+0.08 - 3.69[+0.36 22
68| The person | report to helps our team quickly respond to new challenges and changes. Or ti 9 18 73 4.05 -0.13]- 3.92(+0.13 22
78| Cs 's CEO and his executive team orovide clear direction about where we are aoit| Organization 9 14 77 4.05[+0.43 +0.19 3.83[+0.22 22
911 receive appropriate feedback about my fi Or ti 9 9 82 4.09 0f- 3.46[+0.63 22
101 would feel safe being treated here as a patient. Organization 0 18 82 4.09]+0.07 - 3.77[+0.32 22
12| Medical errors are handled in this work setting. Or ti 5 18 7 4.09|+0.06 - 415 0.06 22
6 | All employees have an equal opportunity for promotion regardless of their background. Organization 1 +0.10 +0.13 3.62[+0.47
| am mentallv and emotionallv healthv. Emblovee -0.03 0.01 3.69[+0.40
Senior Leadershio is dedicated to serving those who are vulnerable whie keeping the minist] Oraanization 7 032 - 408]+001
There is a climate of trust within mv work unit. Emblovee 1 +0.01 +0.19 -
It is easv for emolovees here to ask auestions when there i something that thev do not und| Oroanization 7 004 - Z08 (001
lis oraanization values emolovees from different 1 -0.04 0.08 3.85[+0.2¢
55| This oraanization orovides the same aualt of cae to all ptients Oraanization 18] 7 008 - 36004
e actions of the person | report to subport this mission and values. Manaaer 27 -0.09 0.11 +0.1
e person | report to holds evervone on our team accountable for performina at their best. |Manager 14 +0.13 - 3.77[+0.41
e person | report to encouraaes emolovees to continuallv look for new and better wavs of |Manaaer 27 +0.03 - 3.92[+0.2¢
| have the sunport | need from others in this work settina to care for patients. Oraanization +0.33 - 3.62[+0.7(
The person | report to treats me with respect. Manaaer 2. -0.03 0.13 -
am encouraced bv others in this work seting 1o reporl anv batient safery concerns | mav h] Oraanization 004 - FTXE]
am proud to tell people | work for this i Il +0.24 +0.24 +0.56
would recommend this oraanization to family and friends who need care. Il + +0.26 +0.72
7: v work unit works well toaether. Emblovee 1 + +0.20 0.26
80[1 see Gindness and in evervday Interactions vit] Oraanization p - 038
i \ctina with intearitv is of areat importance to mv senior leadershio team. Or i 1 45 | + - +0.37
821 am informed about our ministrv it Health. Oraanization B 45 | + - +0.07
know the proper channels to direct auestions reaardina patient safetv in this work settina. ti 45|+ - +0.50
have built meaninaful orofessional rel: hins with others. molovee 55 | + + +0.09
see everv as an individual person with specific needs. molovee 68 | + + +0.14
The work | do makes a real difference. molovee B 77|+ + +0.69
| care for all eauallv even when it is difficult. molovee 1 82 + + +0.28
My work is meaningful. mplovee 1 86 | + + +0.40
T am involved in decisions that affect my viork fanacer |- - - - - B 35]- 00 Few Resoonses
When appropriate. | can act on mv own without askina for approval. lanager - - - - - - 4.33|- 00 Few Responses
“This oraanization makes everv effor to deliver sate. error-free care 10 Dalients ion |- - 5 - - - 367 00 Few Resonses
My work unit is adequately staffed. Oraanization |- - - - - - - 00 Few Responses
| get the trainina | need to do a aood iob. Or i - - - - - - 3.33]- ‘00 Few Responses
Patient safety s a prorit in this oraanization raanization |- - 5 - 5 - - 00 Few Responses
The person | renort to encourages teamwork. lanager - - - - - - 4.33]- ‘00 Few Responses
| have sufficient time to provide the best care/service for our mplovee - - - - - - - ‘00 Few Responses
Within mv scope of nursina practice. | have the freedom to act on what | know is in the best |Manaaer - - - - - - 3.83|- '00 Few Responses
| have the opportunity to infiuence nursina practice in this oraanization mplovee |- - 5 - - B 367]- 00 Few Responses
| have to learn and arow in this i - - - - - - 3.69]- '00 Few Responses
e person | report to uses the performance process to coach me on mv professional - - - - - - 4|- 00 Few Responses
e person | report to subnorts free exchanaes of obinions and ideas. lanager - - - - - - - ‘00 Few Responses
3| The person | report to is responsive when | raise an issue. lanager - - - - - - - 00 Few Responses
lurse leaders are accessible in this i ti - - - - - - - ‘00 Few Responses
enior nursina leadership is responsive to my feedback. Oraanization |- - - - - - - 00 Few Responses
between phvsicians nurses and other medical personnel is aood in this O i - - - - - - - ‘00 Few Responses
We effectively use cross functional teams in this organization. raanization |- - - - - - - 00 Few Responses
There is aood between nursina and the different ancillarv services e.a. ph i - - - - - - 4] ‘00 Few Responses
Overall. | am satisfied with the expertise of the nursina staff. mplovee - - - - - - 4.33|- 00 Few Responses
Mv work unit uses evidence-based practice in orovidina patient care. molovee - - - - - - - ‘00 Few Responses
My work unit a commitment to patient- and familv-centered care. mplovee |- B - B - B B 00 Few Responses
I am involved in auality activities. molovee - - - - - - - ‘00 Few Responses
values are reflected in our Nursina Professional Practice Model. raanization |- - - - - - - 00 Few Responses
44| Nurse leaders share a clear vision for how nursina should be practiced in this i i - - - - - - - ‘00 Few Responses
45 | Nurses in mv work unit help others to accomplish their work. mplovee - - - - - - - ‘00 Few Responses
46 Nurses in my work unit helo others even when it not part of thelr iob molovee |- - - - - - - 00 Few Resonses
841 am satisfied with the recoanition | receive for doina a aood ot lanager - - - - - - - - 00 Few Responses
item omain % Unfavorable| % Neutral % Favorable |Score vs. Overall Or¢/vs. Natl Healtl| 2022 |vs. 2022 lesponses
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